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It is a primary aim of our school that every member of the school community feels valued and respected, 

and that each person is treated fairly and well. We are a caring community, whose values are built on mutual 

trust and respect for all. The School Behaviour and Discipline Policy is therefore designed to support the way 

in which all members of the school can live and work together in a supportive way. It aims to promote an 

environment where everyone feels happy, safe and secure.  

  

We firmly believe that the right conduct helps to ensure the well-being of everyone in our school community 

and the effective delivery of the curriculum.  

 

Our aim is to ensure that every child: 

 Feels safe 

 Has a sense of belonging 

 Feels important 

 Recognises their contributions are valued 

 Receives a consistent approach 

 

Objectives  

  

 To encourage accountability for behaviour  

 To ensure children are able to deal with conflicts in a mutually respectful way  

 To develop pupils’ self-discipline and self-control 

 To encourage individuals to recognise and respect the rights of others  

 To promote values such as consideration, courtesy, honesty, fairness and respect for others  

 To encourage skills of cooperative and independent learning  

  

Equal Opportunities  

Everyone has a right to feel comfortable and make progress and be happy in our school. All positive 

contributions to our school community are welcome, the wider the diversity the better our understanding of 

our world.  

  

Our expectations, rules, rewards and sanctions will take into account the age and stage of maturity of 

individuals. Sensitivity will be shown as appropriate to difference of gender, cultural background, race and 

educational ability. However, none of these will be accepted as ways of avoiding responsibility for and 

conformity to our general common goals.  

 

Entitlements and Responsibilities  

We recognise that schools share with parents a duty to prepare children for the responsibilities 

they will face as future citizens. We are all responsible for the well-being and progress of our 

school. Efforts are made to advise and guide the various members of the school community on 

how they can play their part in achieving a caring and productive climate in which to work.  

  

Governors  

Governors oversee the development of the Behaviour and Discipline Policy and make it subject to 

review, directing the Headteacher as appropriate. The Headteacher reports relevant developments 

with regard to behaviour to governors.  

  

Children are entitled   



 to learn in a friendly, encouraging, safe, secure and supportive school environment   

 to have appropriate access to the teacher’s time  

 to be heard and be able to express opinions   

    

Have a responsibility   

 to show respect to people and the property of others    

 to be cooperative and considerate   

 to act in a safe and responsible manner for themselves and others    

 to speak out but also to listen  

 to have a sense of purpose and pride in themselves, their school and their wider community. 

Staff are entitled 

 

 

 to work in a pleasant and safe environment and be able to achieve job satisfaction  

 to be treated with courtesy and respect  

 to have support from colleagues and parents  

    

Have a responsibility  

 to ensure that they are encouraging, positive, consistent and that they discipline fairly  

 to recognise and respond positively to good behaviour    

 to create ‘time-out’ situations for children when they are disrupting other people’s rights to 

learn/teach,  

 to consult and support colleagues and parents  

 to work within the framework of agreed whole school policies   

  

Parents are entitled   

 to expect consistent approaches to codes of behaviour used by staff throughout the school   

 to receive and offer information about their child’s education and behaviour  

    

Have a responsibility   

 to let the school know of any concerns  

 to support the school in promoting good behaviour    

 to be willing to listen and work with the school in developing workable solutions to problems  

  

School Rules, Shared Values  

Our positive school ethos has grown from successful classroom practice. We establish a range of rules and 

routines that help the smooth running of our school, promoting the understanding and reasoning behind 

them. Some of these relate to the school as a whole, others relate to individual classes or situations and are 

frequently set up through discussion with the pupils themselves. These rules may be adapted to differing 

situations and are implicit in all our routines.  

  

At the start of each academic year the class teacher and pupils discuss and agree class rules.  

  

Expected Behaviour  

These are common-sense expectations of our pupils’ behaviour so that they may get on with their education 

and feel safe, secure, happy and motivated.  

  



Rewards  

Our priority is the promotion of a desire in our pupils to achieve to the best of their ability and to behave 

well. Whilst we do not want to create an ethos where children only do something in return for a reward, we 

aim to motivate our pupils by highlighting the good things.  

 

 

House Points: 

Children can earn house points as an individual and as part of their House Team, with points being awarded 

for children demonstrating teamwork, determination, self-belief, respect, honesty and passion. 

These points are cumulatively added to receive the following awards: 

Award Reward 

Bronze Bronze certificate 

Silver Silver certificate 

Gold Gold certificate 

Platinum Pin badge 

Diamond Cup/ trophy 

  

Additionally, the Headteachers cup will be presented to children each week for achievement of the following: 

 Positive Attitude 

 Manners 

 Role Model 

 

Stickers and Postcards home will also be used to promote and acknowledge positive behaviour. 

 

How we promote positive behaviour 

 ‘spot’ and celebrate good behaviour 

 Reinforce the rules 

 Make children feel welcome and part of the community 

 Instil a sense of belonging 

 

Our behaviour strategy is based on the following four steps: 

 

In the Classroom: 

 

1. Tactical ignoring (e.g. using non-verbal signals, celebrate others’ good behaviour as a role model) 

2. Positive verbal reminder (e.g. using statements that assume compliance, ‘Peter, we listen to each 

other, thank you’ or rhetorical ‘how’ questions) 

3. Give a choice (a short statement that highlights the expectations and consequences if the negative 

behaviour continues) 

4. Follow through with the consequence 

 

 

 

    On the Playground: 

 

1. Children solve their own minor conflicts (we need to ensure we equip the children with the skills to 

do this, for example using a ‘magic script’) 

2. Positive verbal reminder (e.g. using statements that assume compliance, ‘Peter, we listen to each 

other, thank you’ or rhetorical ‘how’ questions) 



3. Give a choice (a short statement that highlights the expectations and consequences if the negative 

behaviour continues) 

4. Follow through with consequences 

 

In addition to the above four points, we also have a ‘triage’ system in place; the purpose of which is to 

ensure consistency in the approach and handling of all physical incidents. 

In the event of a physical incident, accidental or deliberate, the child responsible will be sent into ‘triage’. 

The teacher on duty will assess the situation and the following sanctions will be followed: 

1. If accidental, a safety talk and reminder of expectations will be given. 

2. If an intentional incident, dependent on the degree of severity, the child will be given either: 

a. A timed reflection session, ranging from 1 minute to 15 minutes. 

b. An opportunity to reflect and aplogise for the incident. 

c. A reminder of our school rules and expectations. 

d. If a repeat of offense, sent to the headteacher, who may contact the parents/ guardian. 

  

 

 

What are the consequences? 

 

Classroom:  

• Time out (thinking time) 

• lose a small amount of break to either catch up or discuss classroom behaviour – reinforcing 

the rules (no more than 5 minutes) 

• If incident is serious enough or is constantly repeated, then removal to SLT, calling of SLT to 

classroom or general involvement of SLT if required 

 

      Playground:  

• Time out (thinking time) 

• Removal from playground to SLT. However, This should only happen in the following 

circumstances: 

• Violence towards or between children or towards an adult;  

• Racial, prejudicial or highly inappropriate language 

• low level argument which is persistent over a period of time 

 

The SLT will decide on next steps e.g. - contact parents, next steps, behaviour plan. Any decision 
will be communicated to relevant staff 

 

Unacceptable Behaviour  

Actions, in or out of the classroom, which produce any feelings or effects, which are hurtful or detrimental 

to the purpose of our school and which contravene expected behaviour in school.  Some examples of types 

of more serious behaviours, in no order of priority are: inappropriate language or gesture, physical harm of 

another person, racial or sexual abuse, stealing, damage to environment or property, bullying. Persistent 

disruptive behaviour, verbal abuse of another person, drug and alcohol related incidents, sexual misconduct.  

Unacceptable behaviour will result in a consequence or sanction.   

 

Fixed Term and Permanent exclusions are sanctions that may be imposed as an ultimate resort at any 

time under extreme circumstances. Only a Headteacher has the power to exclude a pupil from school for 

disciplinary reasons.  



A pupil may be excluded permanently, or for a fixed period or periods of up to 45 days in any school year. 

Fixed period exclusions should normally be of short duration, unless time is needed for support to be put in 

place for the pupil, perhaps with assistance from the LEA.  

  

A decision to exclude a pupil is taken only:  

  

 in response to serious breaches of a school’s discipline policy  

 if allowing the pupil to stay in school would seriously harm the education or welfare of the 

pupil or of others in the school  

  

In most cases a range of alternate strategies should be tried before excluding a pupil. This is not meant to 

prevent immediate action to protect pupils and staff. A permanent exclusion can be given for a first offence, 

for example, using violence, but only when the Headteacher has had further opportunity to consider the 

incident in question.  

  

Headteachers are not legally bound to consult the parents before excluding a pupil, but the pupil and parent 

should be warned in advance if exclusion becomes a likely prospect. Once a pupil is excluded, the 

Headteacher must notify the parent immediately, ideally by telephone. This should be followed up at once 

by letter, setting out:  

  

• The exclusion period, and the date and time when the pupil should return (for fixed period 

exclusions)  

• For permanent exclusions, the date from which the exclusion is effective  

• The reasons for the exclusion and the circumstances, including steps taken to avoid it  

• For permanent exclusions, any relevant previous warnings or disciplinary measures  

• Arrangements for setting and marking work  

• The parent’s right to make representations to the discipline committee, with details of how to 

make such representations  

• The parent’s right of access to the child’s school record  

• Headteachers must also inform the Governing Body and the LA immediately of:  

All fixed term exclusions  

All permanent exclusions   

  

The Headteacher may be required to give evidence to the discipline committee, which reviews exclusions, 

and in the case of permanent exclusions, to an independent appeal panel.  

  

Monitoring and Evaluation  

This policy will be reviewed regularly by the Headteacher and staff of the school in conjunction with the 

Curriculum Committee of the Governing Body as part of the cycle of Policy reviews.   


